Policy:
Hallway Movement
(revised 1-16-07)
Goal:
The hallway is a safe place where people interact with courtesy and respect.

Guidelines for Success:

Be Honest
Exhibit a positive attitude 

Show Respect

Take Responsibility & Try your best
Guidelines for Success Applied to Hallways/Movement:

Walk on the right
Walk in single file for class movement
Walk in single or double file at other times and talk quietly (i.e. going to breakfast)

Use the walking tile (or tape)

Stop at corners

Keep hands, feet to yourself

Be respectful to all

Student Instruction:

Student instruction will be done in homeroom classes by the classroom teacher.  During the first week of school, lessons regarding Hallways/Movement will be taught.  During the following 2-3 weeks, the material will be reviewed and practiced.  
These lessons should be conducted in a way that informs the student of the rationale for the procedures (i.e., safety, respect, setting a calm tone for the day).

If there continue to be problems concerning Hallways/Movement exhibited by a large number of students, the Behavior Support Teams (with staff input) will attempt to work out new procedures to improve the situation.
Supervision Responsibilities:

Supervision is the alert, proactive ability of a truly professional teacher to circulate within a group of students, interacting in a positive and constructive way, scanning for potential problems, diffusing them before they arise, and motivating students to do their best and monitor their own behavior.  

Each staff member should be at their assigned location from 7:30-8:05 daily.  Staff will be assigned to supervise the cafeteria, restrooms, and hallways.   

While in assigned locations to supervise, staff members should interact positively with students as they pass by.  The goal is to supervise in a warm and friendly way rather than in a cold and hostile way.  Classroom teachers should be in their doorways receiving students and supervising in a similar way.
If a student violates one or more of the Guidelines for Hallway Success, use a respectful but firm voice to inform her/him of what h/she should be doing.  Point out the appropriate behavior the student needs to exhibit.  Every effort should be made to keep the situation from escalating.  For example, use humor to diffuse.

Requests for changes in a student’s behavior should be stated specifically and clearly directed to that student using her/his name as in the following:

“Shawn, I need you to stop running in the hall.  Come back to the doorway and walk, please.”

Make requests in a firm voice after walking over to the student.  A good recommendation is to get no closer than an arm’s length.  Act as though you expect compliance, but do not threaten students with what will happen if they do not comply.  

Do not consider the following signs of insubordination. These behaviors may occur initially, but if diffused by the adult, compliance is more likely to follow.


Rolling of the eyes


Hands on the hips


Looking away from you


Smirks or other facial expressions

Keep a sense of humor when dealing with the above behaviors, and always try to diffuse the situation.

Do not ask students to look at you—it is not necessary for compliance.

When a student refuses to follow your instructions, inform him/her that h/she can choose to follow your instruction or be referred to the office for insubordination.

Encouragement Procedures:

Proactive, positive interactions are the best deterrents to inappropriate behavior.
All students are the responsibility of all staff.

Create a positive, invitational environment using encouragement and praise.

Keep the rate of positive interactions high; three positives for every negative.

Don’t underestimate the power of verbal and non-verbal positive interactions.

Menu of Encouragement Procedures:

Greet students and use their names whenever possible.

Engage students in conversations about their interests and yours.

Establish eye contact with students and smile.

Use gestures such as “thumbs up”.

Name a student of the week.

Create a Wall of Fame for students who exhibit positive behaviors.

Have a Student Appreciation Day to let staff show students how they appreciate good behavior.

Acknowledge “random acts of responsible behavior” when demonstrated by individuals or groups.

“Talk It Up” with positive phone calls home to parents.

Have student (caught being good) to have lunch with principal or other staff member of choice.

Create positive office referrals.

Hierarchy of Consequences:

1. Verbal reminder.

2. Verbal reprimand.

3. Positive practice, such as instructing the student to go back and walk appropriately.

4. Brief delay of student.

5. Use of office referrals only for severe insubordination or for dangerous situations.
