SUGGESTED EXPOSURE CONTROL PROGRAM FOR BLOODBORNE PATHOGENS

Carlisle County Schools

This exposure control plan is written and approved in compliance with Occupational Safety & Health Administration (OSHA) Bloodborne Standard - 29 CFR 1910.1030. It will be available for review by OSHA compliance officers or staff upon request. It must be reviewed annually and will be revised as often as necessary.

In some states some schools may not be under the jurisdiction of OSHA. Having a similar exposure control plan in place is a safe procedure, even if not required by OSHA.

	Exposure determination:



	High Risk: None

Some occasional exposure (low risk):

Principal

Secretary

Teachers-designated first aiders

Custodians

Nurses

	Job Classification:
	Tasks:

	            Nurse
	First aid for lacerations, abrasions plus other lesions, injuries or incidents where bleeding is present or blood may be present. First aid for avulsed teeth. Clean-up of first aid supplies.

	Principal 
	As above, following training for first aid.

	Secretary
	As above, following training for first aid.

	Teachers
	As above, following training for first aid.

	Custodians
	Clean up of first aid areas.

Clean up of vomit or other body fluids.
Cleaning restrooms.


1.Universal precautions must be observed in the clean up of all blood or body fluids. 2.All employees will treat all blood and body fluids as if known to be infected with HIV,         HBV(Hepatitis B), and other bloodborne pathogens.                                                    3.Gloves (non-latex) will be provided for all staff, and CPR masks will be provided for facilities and must be readily accessible to all employees. 

No hazardous waste labels or containers should be needed in the schools; however, all custodians will be provided plastic liners for all waste receptacles and disposable non-latex gloves.  Sharps containers will be provided for each school for disposal of sharps used by students with diabetes (i.e. lancets, syringes).  Universal precautions will be observed in the disposal of all waste products, which will be done daily. Hepatitis B vaccinations will be offered to all designated first aid providers and custodians, if they decide not to accept the immunization, a waiver form must be signed by the employee.

No substantial risk of direct exposure to body fluids is anticipated in the school setting; however, if such exposure occurs, universal precautions must be observed and the incident reported immediately to the principal or director.  The staff member should contact the district’s workmen’s compensation coordinator for referral concerning post-exposure follow-up.

All potentially contaminated objects must be soaked in a diluted bleach solution       for 2 minutes prior to disposal or double bagged and discarded as hazardous waste. All contaminated surfaces will be immediately washed with a comparable solution. An appropriate cleaning schedule for rooms where body fluids may be present will be implemented and  shall be as frequent as necessary depending on the area of the school, the type of surface to be cleaned, and the amount and type of soil present.

Yearly training sessions (appropriate for employees’ education level and language) will be held for all personnel who face potential exposure to bloodborne diseases in the performance of their jobs and for all employees whose assignments change to include potential for exposure. These sessions will address transmission and symptoms of bloodborne diseases, exposure control plans, how to access copies of the OSHA regulations and exposure control plans, job tasks that involve possible exposure to bloodborne pathogens, universal precautions, use and disposal of personal protective equipment, HBV vaccine benefits, reporting of exposure incidents, post exposure evaluation and follow-up, and hazards.

Employee records will be kept in the school. These will include a record of employee name and social security number, all training sessions attended, immunizations received, any exposure incidents, and follow-up information. Confidentiality must be maintained for all such records. These records must be kept for 30 years after termination of employment.  Training records which must be kept for 3 years.

_____________________________________

Date of Approval
_____________________________________

Signature of Board Chairman

Adapted from:  The Lutheran Church – Missouri Synod Missouri District (1992). School health service manual.
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