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PSESD IMAGE – WORKPLACE ENVIRONMENT AND CULTURE

Puget Sound Educational Service District (PSESD) is committed to becoming an Antiracist Multicultural Organization. The agency recognizes and values the racial and cultural diversity of its staff and believes this diversity strengthens the agency, stimulates creativity, promotes the exchange of ideas, and enriches staff engagement. We take personal responsibility to do our best work to support the quality, equity, and effectiveness of educational programs through partnerships with K-12 education, early learning, higher education, and public and private organizations - motivated by a deep desire to ensure that every child has the opportunity to reach their fullest potential.
PSESD recognizes the historical impact of dress codes, organization image standards, and the term “professional” has on Black, Indigenous, People of Color and gender identity as they traditionally center whiteness and cisgender identities. To that end, we choose to define our staff image expectations in ways that align with our values. 
PSESD encourages engagement and innovation and embraces a workplace culture of diversity and inclusion that enables employees to feel valued and respected. We believe a positive workplace environment leads to equitable, inclusive, supportive, and responsive learning environments for students and staff and believe that success is enhanced when our staff, visitors, partners, and students feel welcomed and respected in PSESD learning and workplaces. 
We have a shared commitment to racial diversity, cultural diversity, and identity and bring with us individual beliefs, experiences, backgrounds, and cultures. The PSESD’s Racial Equity Policy acknowledges and celebrates those differences. Across all work and learning environments, PSESD staff are expected to respect these differences, model the PSESD mission, and represent the values to which we are committed. 

PSESD expects all employees to present themselves in ways that reflect their diverse cultures, self-expression, PSESD Principles, and PSESD values while engaging in the work of PSESD. This includes personal appearance (clothing, hair, grooming, etc.) and physical workspaces (items, images, backgrounds, etc.) visible in person and/or during video meetings, to be most effective in performance of their workplace duties and represent PSESD as a public educational agency. Our work environment is inclusive of PSESD’s facilities as well as virtual spaces, including home workspaces and learning spaces when they are an extension of PSESD. 

Public relations play an important role in the work of any organization. This is especially important in an education organization where the product, the education of children, is not only financed by, but is of vital interest to all the community. Those with whom we are in transformational relationships include everyone we come in contact within the office, schools, and online as we do our jobs in the education community. 


The PSESD values self-expression through personal appearance, unless it conflicts with an employee's ability to perform their job safely and effectively or with their specific work environment, or self-expression is regarded as offensive or harassing towards others. PSESD is legally responsible for ensuring that no employees are subject to harassment or a hostile work or learning environment. As an initial step toward resolution of any complaint or offense under this policy, supervisors are responsible for explaining the policy and answering employee questions. If an agreeable solution to a complaint cannot be reached at that stage, the employee and/or supervisor will follow PSESD complaint procedures as outlined in Operating Procedure No. 1020P, Prevention of Harassment, Intimidation and Bullying, to resolve the issue.

This policy will be reviewed at least annually to reflect current practices and language.


Adopted: September 2022

Relevant Board Policies: 	EL 3 Transformational Relationships

Cross References:		Operating Policy No. 1000 Nondiscrimination
Operating Procedure No. 1020P Prevention of Harassment, Intimidation and Bullying
				





