FORMATIVE DATA COLLECTION FORM

NAME:__________________________ DATE:___/___/___  TIME:____________

SCHOOL:___________________________  EVALUATOR:__________________

GRADE LEVEL/S:_________  SUBJECT:________________________________

Pre-conference date: ____/____/____    ____1st   ____2nd  observation

RATING SCALE: ASSIGN (M E) MET or exceeds,  (NI) NEEDS IMPROVEMENT, (NM) NOT MET,  (NO) NOT OBSERVED

I. INSTRUCTION
A.  LESSON DESIGN

	
	Lesson introduction provides focus
	
	Input: Student Reading / Silent/Oral

	
	Teaching objective clearly defined
	
	Using a variety of instructional techniques

	
	Teaching objective correlates to lesson plan
	
	Modeling-demonstration

	
	Teaching objective at correct grade level
	
	Checking for understanding

	
	Input: Student reports/role play
	
	Guided practice

	
	Input: Media presentation
	
	Use of rubrics



B.  SETTING FOR LESSON PRESENTATION
	
	Multi-age group
	
	Large groups

	
	Cooperative learning group
	
	Small groups

	
	Student Interaction group
	
	Collaborative learning groups


C. TEACHER PRESENCE

	
	Moving about the room


	
	At teacher desk



	
	At board


	
	At study center




 D.  QUESTIONING TECHNIQUES OBSERVED

	
	Prompts
	
	Allows for complexity



	
	Rephrases
	
	Holds students accountable

	
	Dignifies wrong answer
	
	Asks questions to entire group

	
	Gives student time to think
	
	


E.  TRANSITIONS

	
	Orderly
	
	Wasteful

	
	Disorderly
	
	Logical

	
	Efficient
	
	Unrelated


F.  MOTIVATIONAL TECHNIQUE

	
	Level of concern
	
	Extrinsic motivation

	
	Feeling of success
	
	Knowledge of results

	
	Intrinsic motivational
	
	Interest


G.  LEVELS OF LEARNING OBSERVED

	
	Knowledge: Ability to recall, lowest level
	
	Synthesis: Bringing together separate parts to form a new whole

	
	Comprehension: Lowest understanding, can restate in own words
	
	Evaluation: Ability to make judgment based on criteria

	
	Application: Ability to apply concept to new situation
	
	Affective Domain: Excitement about work


H.  ASSESSMENT

	
	Uses performance based assessment
	
	Assessment demonstrates applied knowledge

	
	Assessment encourages student success
	
	Contributes to portfolio

	
	Uses good test design
	
	Progress reports reflect mastery of class objective


                                  I.  INSTRUCTION STANDARD RATING _______(A-H)

II. CLASSROOM MANAGEMENT


A.  CLASSROOM DESIGN                                         B.  STUDENT MANAGEMENT

	
	Has study centers
	
	Uses specific conduct related praise

	
	Small group settings
	
	Stops misconduct positively

	
	Organized learning environment
	
	Stops misconduct negatively

	
	Suitable for class being taught
	
	Does not stop misconduct

	
	Appropriate classroom procedures for class being taught
	
	Adheres to school/district discipline policies




        II. CLASSROOM MANAGEMENT RATING______(A-B)

III.  INTERPERSONAL RELATIONSHIPS

	
	Keeps students and parents informed to student progress
	
	Understands his/her program in relation to the entire school

	
	Uses collaborative teaching techniques
	
	Works cooperatively with colleagues, parents and community


                                   III. INTERPERSONAL RELATIONSHIPS RATING ________

IV.  PROFESSIONAL RESPONSIBILITIES


A.  KERA Methods/Objectives
B.  Professional Expectations

	
	Uses technology to facilitate student learning
	
	Uses methods demonstrated in district KERA professional development

	
	Focuses learning on learner outcomes
	
	Is punctual about assignments

	
	Uses interdisciplinary units/references
	
	Performs non-teaching assignments

	
	Evidence of attention to KERA Goals
	
	Demonstrates a professional image in the classroom and throughout the school

	
	Writes and implements thematic units
	
	Participates in activities for professional growth

	
	Involves high expectations for all students
	
	


                     IV.  PROFESSIONAL RESPONSIBILITIES RATING ________  (A-B)

V.  DEMONSTRATES IMPLEMENTATION of TECHNOLOGY 

The teacher uses technology to support instruction; access and manipulate data; enhance professional growth and productivity; communicate and collaborate with colleagues, parents, and the community; and conduct research.

TEACHER TECHNOLOGY STANDARDS

	
	Operates a multimedia computer and peripherals to install and use a variety of software
	
	Designs lessons that use technology to address diverse student needs and learning styles.

	
	Uses terminology related to computers and technology appropriately in written and verbal communication.
	
	Practices equitable and legal use of computers and technology in professional activities.

	
	Demonstrates knowledge of the use of technology in business, industry, and society. 
	
	Facilitates the lifelong learning of self and others through the use of technology.

	
	Demonstrates basic knowledge of computer/peripheral parts and attends to simple connections and installations 
	
	Explores, uses, and evaluates technology resources: software, applications, and related documentation.

	
	Creates multimedia presentations using scanners, digital cameras, and video cameras.
	
	Applies research-based instructional practices that use computers and other technology.

	
	Uses the computer to do word processing, create databases and spreadsheets, access electronic mail and the Internet, make presentations, and use other emerging technologies to enhance professional productivity and support instruction. 
	
	Uses computers and other technology for individual, small group, and large group learning activities.

	
	Uses the computer and other technologies such as interactive instruction, audio/video conferencing, and other distance learning applications to enhance professional productivity and support instruction.
	
	Uses technology to support multiple assessments of student learning.

	
	Requests and uses appropriate assistive and adaptive devices for students with special needs.
	
	Instructs and supervises students in the ethical and legal use of technology.


V. Technology Standards Rating________

Comments_____________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

EVALUATOR:________________________EVALUTEE_______________________

