May 31, 2012

Certified Staff,
During the recently concluded negotiations process, the District and KEA agreed on some changes to Article 8 - Basic Compensation of the Comprehensive Agreement regarding salary schedule placement.

You may be affected by these changes if you are a currently employed bargaining unit member with a master’s degree that was not used in placement on the salary schedule who:
· As a new hire with the District possessed a Class I, Class II, Class III or Class IV license; 
· Earned a bachelor’s degree in your licensed endorsement field prior to earning the master’s degree that served as the basis for the issuance of that teaching license; and are currently assigned in the subject matter area of that bachelor’s degree; OR,
· Earned a master’s degree outside of your licensed endorsement field(s).
You may be entitled to an adjustment in salary schedule placement based upon the credits obtained in earning that master’s degree. Movement on the salary schedule beyond BA+30 will be limited to one lane change per year until the adjustment is completed.  Such one-time-only adjustment will be made effective October 1, 2012, retroactive to July 1, 2012, and will otherwise be made in accordance with the balance of Article 8 provisions as modified which can be found online at http://www.sd5.k12.mt.us/site/Default.aspx?PageID=145.
Any bargaining unit member who wishes to apply for the one-time-only adjustment referred to above must submit his/her request in writing to Human Resources by July 31, 2012.  Only official transcripts will be used for reevaluation, and it will be the member’s responsibility to ensure that they are on file with Human Resources.  
Entitlement to the one-time-only adjustment is expressly conditioned upon the submission of a timely written request, and any request not submitted by this deadline will not be considered.
If you have any questions, please contact either Mike – thielm@sd5.k12.mt.us or         

Karen - glasserk@sd5.k12.mt.us.


