Operating Policy No. 1005
Foundations and General Commitments 

COMMUNITY OUTREACH FOR A DIVERSE ELECTED  
BOARD OF DIRECTORS 

The Puget Sound Educational Service District (PSESD) Board of Directors is comprised of nine elected members representing school districts across King and Pierce counties and Bainbridge Island. The PSESD Superintendent serves as the Board Secretary. PSESD and the PSESD Board of Directors actively seek a diverse Board that reflects the communities, students and families served. 

To achieve the PSESD goal of being an anti-racist, multi-cultural institution, ESD staff and Board are committed to outreach to diverse communities to ensure that announcements of both regularly scheduled Board elections, as well as mid-term Board vacancies, are distributed as broadly as possible. Such outreach is in addition to the statutorily required Notice of Election or Appointment and is completed on a voluntary basis by the PSESD.  This outreach is also extended to the Board of Directors of each school district in the PSESD region to encourage their Board members to vote in any scheduled election.

The PSESD Board directs the Superintendent to develop outreach strategies to achieve the goal of an elected diverse board.  The PSESD Board will review these strategies on an annual basis.
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Relevant Board Governance Policy: 	EL 1: Global Executive Constraint
EL 3: Treatment of Stakeholders
EL 4: Treatment of Staff

Cross References:	Operating Policy No. 1000 Nondiscrimination
	Operating Policy No. 1010 Racial Equity

Legal References: 		RCW:  28A.310 ESD Board – Members – Terms - Vacancies
WAC 392-107 Educational Service Districts – Election of Board Members


