
I II III IV V

STEP STEP

1 $64,136 $72,646 $72,960 $73,270 75,994 1

2 65,207 72,960 73,270 75,994 78,819 2

3 66,272 73,270 75,994 78,819 81,745 3

4 67,341 75,994 78,819 81,745 84,785 4

5 67,341 78,819 81,745 84,785 87,938 5

6 67,341 81,745 84,785 87,938 91,202 6

7 67,341 84,785 87,938 91,202 94,594 7

8 67,341 87,938 91,202 94,594 98,105 8

9 67,341 91,202 94,594 98,105 101,749 9

10 67,341 91,202 98,105 101,749 105,529 10

11 91,202 98,105 105,529 109,456 11

12 91,202 98,105 109,456 113,516 12

13 91,202 98,105 109,456 117,738 13

14 91,202 98,105 109,456 122,111 14

15 91,202 98,105 109,456 122,111 15

16 91,202 98,105 109,456 122,111 16

17 91,842 98,792 110,221 122,966 17

18 91,842 98,792 110,221 122,966 18

19 91,842 98,792 110,221 122,966 19

20 94,594 101,749 113,516 126,649 20

21 94,594 101,749 113,516 126,649 21

22 94,594 101,749 113,516 126,649 22

23 95,257 102,462 114,311 127,535 23

24 95,257 102,462 114,311 127,535 24

25 98,105 105,529 117,738 131,357 25

I Without Basic Credential

For placement in Class II through V, all units taken after Bachelor's Degree shall be upper

division and/or graduate units to be counted toward advancement on salary schedule.

Must hold basic credential to advance beyond Class I.

II Basic Credential

III Bachelor's Degree + 45 semester units (67 1/2 quarter units)

OR Master's Degree + 15 semester units (22 1/2 quarter units), including basic credential

IV Bachelor's Degree + 60 semester units (90 quarter units)

OR Master's Degree + 30 semester units (45 quarter units), including basic credential

V Bachelor's Degree + 75 semester units (112 1/2 quarter units) 

OR Master's Degree + 45 semester units (67 1/2 quarter units), including basic credential
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COLTON JOINT UNIFIED SCHOOL DISTRICT

CERTIFICATED UNIT MEMBERS SALARY SCHEDULE

6% Effective July 1, 2023

Effective July 1, 2002, the anniversary increment was replaced with a 25-step salary schedule which acknowledges the unit member's 

original salary placement when hired.


